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Killer Questions

Agenda

* What are Killer Questions?
e Some examples

* Features and benefits

* How they work

* How they are configured

* Your questions (via webinar chat)
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Killer Questions

What are killer questions?

* Killer questions, knock-out questions, screening questions...

* A configurable set of questions which allow for candidate screening to take
place ahead of the application form being visible

 They allow recruiters to determine the essential criteria that candidates must
meet, in order to be eligible to apply for a vacancy

* Killer questions can also be job specific

 We call these job specific killer questions
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Killer Questions - Examples

Killer Questions

These questions are added to the application form, and will be used for every job
which used the application form containing the question.

* Arevyou eligible to work in the UK?
 Have you previously worked for (company name)

Job Specific Killer Questions

These questions are added to the job, and will only be used for the jobs which they are
added to.

Do you have a driving licence?

 Are you an experienced user of Microsoft Excel?
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WELCOME TO CAREERS AT CLOCKWORK

RECRUITMENT CONSULTANT
Job summary

The role of a Recruitment Consultant within RSR is a professional sales role which can often be SEND TO A FRIEND ‘

quite tough and demanding. For the right person, it is also very rewarding and exciting and can
provide an excellent career as well as excellent earning potential. As a Recruitment Consultant, you Location _—

will be involved in the following;

: & Mangrow
S, ) .
o Developing business with new clients over the phone £ Green

Cockerr

Attending business meetings with new and existing clients :

Maintaining working relationships with existing clients and identifying opportunities for further

business Wigmore

- hireserve

recruitment software




Killer Questions

Apply for this job

Do you have the right to work
in the UK? line
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Apply Online
RECRUITMENT CONSULTANT

Job summary

The role of a Recruitment Consultant within RSR is a professional sales role which can often be
quite tough and demanding. For the right person, it is also very rewarding and exciting and can
provide an excellent career as well as excellent earning potential. As a Recruitment Consultant. vou
will be involved in the following;

. QY
Apply for this job & Mangrov:

o Developing business with new ¢ | $ Green

g : . 3 & , Cockerr
Attendmg business meetings wi Thanks for completing the pre-application questions. Unfortunately, you have not met the minimum : T

Maintaining working relationshi| requirements for this role
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Contract type :Permanent

Our Consultants come from a range of backgrounds and having recruitment experience is not the Job function :Sales
most important attribute. To be successful within our business we look for someone with the

s ¢ Location :Luton
following attributes:

Minimum Salary :£17,000

o An ability to sell Maximum Salary :£25,000
o An ability to think on your feet and think creatively Closing Date :31/07/2016

o To be consultative in your sales approach Ref No -4
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Apply for this job
ip datz E2016 Goagle
ype :Permane
Thanks for completing the pre-application questions. You may now proceed to apply | Fi
by clicking on "Continue" below on rFinance
Continue LUton
Salary :£35,00
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ate :21/07/201
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Clockwork Precision Enginee

RECRUITMENT CONSUL
Job summary

The role of a Recruitment Consultai
quite tough and demanding. For the
provide an excellent career as well :
will be involved in the following;
o Developing business with new ¢
Attending business meetings wi

Maintaining working relationshi
business
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o Negotiating offers between your
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Our Consultants come from a range
most important attribute. To be suci
following attributes:

o An ability to sell
An ability to think on your feet a
To be consultative in your sales
To be able to negotiate and influ
To be good at building long stan

The right mindset - honest, flexible and reliable, with the determination to succeed

Apply for this job

First Name °

Last Name °

Email Address *

Home Address Line 1 °

Home Address Line 2

Town / City °

County *

Postcode °

Mobile Number *

Do you have the right to work

in the UK?

CV Upload

APPLY FOR THIS JOB

SEND TO A FRIEND
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Salary :£17,000
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ate :31/07/2016
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Configuration

How are killer questions configured?

Things to configure

L * Job specific questions to be enabled

B  The killer questions section to be configured to Allow
] job specific questions
* Job specific killer questions are added to the job for
each vacancy where they are required. h'reserve

£

) L - — . * An application form section of type “Killer Questions”
J J J 3 e Banding messages
| | B e Default question scoring _
- 3
. 9 = N l J Where job specific killer questions are required you will
- 3 also need
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Configuration

How are killer questions configured?
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Hireserve Hub

USER GUIDES & RELEASE HOW TO... CUSTOMER EVENTS SYSTEM UPDATES
NOTES
Browse and catch-up with Keep up to date with The home of Hireserve
Your online library — Hireserve webinar Hireserve User Group ATS updates and system
download your Hireserve recordings. news and our popular maintenance
ATS User Guides and Support Clinics. announcements.

recent Release Notes.

Hireserve.com/hireserve-hub @hireserv
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Questions?

(please ask questions via the chat function on the web conference panel)
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